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SUBMISSION PAPER: EMPLOYMENT

AN OPEN INVITATION
I hope you can provide some feedback to the Community Discussion Paper: Improving employment outcomes for Aboriginal people for the Ministerial Taskforce on Aboriginal Affairs (the Taskforce) to consider. Your submissions will help inform the work of the Taskforce in the development of a new Aboriginal affairs strategy for NSW. To help us understand who is providing views and ideas please mark the appropriate area/s:
​___
Aboriginal community organisation

​___
Non-Government organisation

___ 
School
___
Non-Aboriginal Community organisation
 
___ 
Government agency
___
Local Government
___ 
Local Aboriginal Land Council
___ 
Industry
___
Aboriginal community group, including Community Working Parties and community engagement groups
___ 
Individual – Aboriginal and/or Torres Strait Islander
___ 
Individual – Non-Aboriginal
_______   Postcode
Age Bracket

____15-24     ____ 25-34     ____ 35-44    ____45-54    ____ 55-64    ____ 65+

Improving employment outcomes
Q1. What are some of the reasons for the low levels of employment amongst some Aboriginal people in your community, especially for young people?
[image: image1.jpg]Q2. Is there a need for better data and understanding of reasons for low levels of employment amongst some Aboriginal people? If yes, how can it be developed?

Employment trends

Q3. How can government, private sector and the not-for-profit sector foster more job opportunities for Aboriginal people in growth industries over the next 10 years?

Q4. What can employers and training organisations (including those that are government based) do to assist Aboriginal people to get the skills and experience needed to be job and career-ready?
Q5. How can the skill and labour needs of NSW growth sectors, including in specific parts of NSW, be better matched to Aboriginal employment opportunities? What data is needed to support this?

Challenges for employment growth

Q6. In your community, are there programs that have effectively helped Aboriginal people with complex needs to become job ready?  If possible, please provide details of where it operates, how it works, its costs and evidence of success.

Promoting responsibility and building individual and community capacity
Q7. What are some of the biggest barriers to Aboriginal people moving off welfare and into work?

Q8. How could Government make paid work more attractive than income support payments?


Government-private-community sector partnerships
Q9. How could more Aboriginal people, including young people, be encouraged to apply for public sector jobs in NSW?  What could be done to better support Aboriginal people to remain in this sector?

Q10. What can government do to support people living in locations with limited employment to take up opportunities elsewhere, while maintaining connections with family and Country?
Government-private-community sector partnerships (continued)
Q11. How can government, non-government organisations and industry business partners improve any of the following with regard to improving employment opportunities for Aboriginal people across NSW?

a) Increase the rate of retention; 

b) Improve cultural awareness of employers;  

c) Improve employment providers focus on long term, meaningful employment;

d) Tailor skills development and/or training programs to reflect the projected growth and skills shortages; and/or
e) Create employment opportunities in locations where they are currently limited.

Additional Comments
Submissions in relation to Improving employment outcomes for Aboriginal people should be lodged no later than 5pm Wednesday 29 February 2012.

Written submissions can be forwarded via email to taskforce@dhs.nsw.gov.au.
or to:

REPLY PAID 85805
Ministerial Taskforce on Aboriginal Affairs, Secretariat
Level 13, 280 Elizabeth Street
SURRY HILLS NSW 2010
If you need more information or help to lodge your submission, please contact the Ministerial Taskforce on Aboriginal Affairs Secretariat on (02) 9219 0702. 
Thank you again for your time and contribution, it is greatly valued.











































































� These include peak bodies, service providers and consultative groups


� Ibid


� These include advocate groups and charities





